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HRM is central to management teaching and
research, and has emerged in the last decade as a
significant field from its earlier roots in Personnel
Management, Industrial Relations, and Industrial
Psychology. People Management and High
Performance teams have become key functions and
goals for manager at all levels in organizations. The
Oxford Handbook brings together leading scholars
from around the world - and from a range of
disciplines - to provide an authoritative account of
current trends and developments. The Handbook is
divided into four parts: * Foundations and
Frameworks, * Core Processes and Functions, *
Patterns and Dynamics, * Measurement and
Outcomes. Overall it will provide an essential
resource for anybody who wants to get to grips with
current thinking, research, and development on
HRM.
As competitors strive to win the war for talent,
effective human resource management is necessary
to gain true competitive advantage in the
marketplace. Three challenges companies face are
sustainability, technology, and globalization. Human
Resource Management 5th Edition brings these
challenges to life by highlighting real-world examples
Page 1/26

Get Free Human Resource Management An
Experiential Approach 6th Edition
pertaining to these issues and relating it to the
concepts within the chapter. This best-selling
McGraw-Hill/Irwin Human Resource Management
title provides students with the technical background
needed to be a knowledgeable consumer of human
resource (HR) products and services, to manage HR
effectively, or to be a successful HR professional.
While clearly strategic in nature, the text also
emphasizes how managers can more effectively
acquire, develop, compensate, and manage the
internal and external environment that relates to the
management of human resources.
Providing single-volume coverage of both conceptual
and experiential approaches to the study of HRM,
this text is designed for students who are learning
about human resource management for the first
time. It provides an interactive, learn-by-doing
experience for developing HRM skills. Students are
provided with a conceptual framework necessary to
understand the relevant issues in HRM, and then
develop behavioural skills in each area by actively
participating in individual and team exercises which
require the application of chapter content to specific
organizational situations. Students not only read
about concepts, but also practise and experiment by
doing and using the techniques in a simulated
organizational situation.
This major textbook meets the clear need for a
substantial but accessible introduction to the practice
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of human resource management (HRM) within the
context of relevant theory and current debates. In a
discussion that ranges from the strategic and policy
aspects of HRM to the day-to-day processes of
employee management, the author identifies and
explores key concepts and skills. Distinctive features
of the book include: a focus on issues of direct
relevance to all line managers, not just to human
resource specialists; a combination of a knowledgebased approach with a practical introduction to the
most important skills; numerous examples,
encapsulating concepts and techniques in clear
tables, and a teaching appendix of discuss
By examining human resource management (HRM)
techniques and processes from the `receiving end',
Experiencing Human Resource Management
provides a rich and valuable view of HRM initiatives
and strategies. If HRM is to contribute to the
objectives of the organization, it is imperative to
understand how HRM techniques are being applied
and experienced. The current HRM literature is
dominated by a managerial focus and perspective,
however this book tells the experiences of
employees in more than 20 organizations across a
number of sectors and countries. It sets out to
answer three questions: A decade or so from its
arrival, is HRM delivering its promises? Of the many
documented changes in workplace policies and
practices
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This book advances educational understanding and
practice in Organisation Studies and Human
Resource Management (OSHRM). It develops new
theoretical perspectives on learning in OSHRM and
introduces and evaluates a range of educational
approaches, methods and techniques to advance
teaching and assessment and student learning in the
field. Chapters are evidence-based and provide
practical advice for enhancing the effectiveness of
OSHRM programmes and courses in universities,
colleges and human resource development settings
globally. With contributions from leading educators in
OSHRM, the book both advances understanding and
provides practical guidance for the design of
programmes, courses and classes. Importantly, it
illustrates innovative classroom and virtual learning
experiences that will secure student engagement;
cultivate critical and creative thinking; and enhance
students’ employability, leadership and enterprise
capabilities. A distinctive contribution of the book lies
in the inclusion of student viewpoints on the
understandings and educational advances proposed
by the authors. Significantly, the book demonstrates
how recent changes affecting higher education, such
as globalisation, mass participation and
marketisation, and, most recently, the pandemic
crisis, can be embraced as opportunities to advance
both educational understanding and educational
policy and practice in OSHRM. This book will be
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invaluable for university educators internationally in
the fields of OSHRM and for HR developers working
in management and leadership development, and
the book has relevance to both groups whatever
their career stage, from absolute beginners through
to advanced practitioners.
Providing both theoretical and experimental
approaches to the study of human resources
management, this text focuses on developing the
student's critical personal competencies through
individual and group exercises.
This volume focuses on generational issues, gig
economy in relation to human resources
management, immigrant and refugee issues in
human resources management, pay dispersion
issues, network structures and human resources
management, human resources issues in family
organizations and managing human resources
during economic downturns.
This book demonstrates that for businesses to thrive
in today's economy, human resource managers must
take on four new roles: human capital steward,
knowledge facilitator, relationship builder, and rapid
deployment specialist. Each role is discussed in
detail using examples from leading businesses.
The focus of HUMAN RESOURCE MANAGEMENT,
International Edition is on developing students'
personal and managerial skills by (1) Helping
students understand the role of HR in organizational
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effectiveness as well as their personal career
success; (2) Enabling students to understand how to
flexibly apply the HR concepts that are appropriate
for different problems or situations, and how HR both
influences and is influenced by business strategy;
and (3) Creating an understanding of the HR context
by embedding the important concepts of ethics,
diversity, competitive advantage, and the global
context throughout the book.This highly readable
book will help students understand how to use HR to
hire, develop, motivate, and retain the right people
and bring out the best in employees to execute the
company's business strategy. It is intended for
anyone who is or who might become a manager or
an HR professional. By developing readers'
competence and confidence in using important HR
skills, this book will help anyone become a more
effective manager through a better use of HR
tools.Because most students learn more easily when
they see the applicability of concepts to real life
situations, HUMAN RESOURCE MANAGEMENT,
International Edition provides numerous current
company examples throughout the book. A booklong integrated case supplemented with interactive
online videos develops students' personal skills and
gives them some experience in applying various HR
concepts. The case and videos reinforce the
relevance of the textbook material and make the
content even more understandable.
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This title was first published in 2002: Human
Resource Development (HRD) arguably constitutes
the most important aspect of managing resources at
work. In this context, HRD has for some time played
a significant role in Western business management.
This volume focuses on the changing role of human
resource management (HRM) on an international
spectrum, and its implication for the role that HRM
plays within organizations in developed and
developing economies. Critically assessing HRM in
the context of public and private organizations and
NGOs based in South East Asia, Africa, the Middle
East and Eastern Europe, the volume focuses on the
role of managers as both influenced and influencing
change agents who determine the future of HRM. It
examines changing patterns of HRM in terms of
orientation, initiatives, policies and practices, and
explores the possibility of a more flexible and
constructive approach to ’gender’ as women
increasingly occupy more managerial and executive
positions.
Fundamentals of Human Resource Management:
People, Data, and Analytics provides a current,
succinct, and interesting introduction to the world of
HRM with a special emphasis on how data can help
managers make better decisions about the people in
their organizations. Authors Talya Bauer, Berrin
Erdogan, David Caughlin, and Donald Truxillo use
cutting-edge case studies and contemporary
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examples to illustrate key concepts and trends. A
variety of exercises give students hands-on
opportunities to practice their problem-solving,
ethical decision-making, and data literacy skills. NonHR majors and HR majors alike will learn best
practices for managing talent in today’s everevolving workplace. A Complete Teaching &
Learning Package SAGE Premium Video Included in
the interactive eBook! SAGE Premium Video tools
and resources boost comprehension and bolster
analysis. Videos featured include Inside HR
interviews where students can hear how real
companies are using HR to gain competitive
advantage, as well as SHRM and TEDTalk videos.
Watch a sample on Measuring Training’s
Effectiveness. Interactive eBook Includes access to
SAGE Premium Video, SAGE Business Case
Collection, multimedia tools, and much more! Save
when you bundle the interactive eBook with the
Loose-leaf version. Order using bundle ISBN:
978-1-0718-1340-9. SAGE coursepacks FREE!
Easily import our quality instructor and student
resource content into your school’s learning
management system (LMS) and save time. Learn
more. SAGE edge FREE online resources for
students that make learning easier. See how your
students benefit.
'This is an extremely welcome and timely
contribution which extends our understanding of the
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relationship between trust and HRM in organizations,
a relationship which has until now been under
explored. This excellent edited collection explores
trust in the context of HRM stage by stage from preentry to exit in a thoughtful and provocative way. In
each chapter leading scholars in the trust and HRM
fields highlight critical issues for both researchers
and practitioners to consider. Key reading for anyone
interested in how HRM can enhance and develop
trust and how trust can contribute to the success of
HRM.' – Antoinette Weibel, University of Konstanz,
Germany and President of First International
Network on Trust 'The issue of trust in organizations
is an extremely important one, given the global
economic situation. This edited collection is
outstanding, comprised of the leading academics in
the field and highlighting the challenges for HR over
the coming decade. A must read for those in HRM, if
we are to build trust in organizations in the future.' –
Cary L. Cooper, CBE, Lancaster University
Management School, UK An organization's human
resource management (HRM) policies and their
implementation have long been claimed to influence
trust within an organizational environment. However
there has, until now, been a limited examination of
the relationship between the two. In this unique
book, the contributors explore the HRM cycle from
entry to exit, and examine in detail the issue of trust
and its links with HRM. Each chapter takes an
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aspect of HRM including; selection, performance
management, careers and personal development,
training, change management and exit, and offers a
new understanding and insight into the role,
importance and challenges to trust within these
processes. This timely book will prove to be an
invaluable resource for academics interested in trust,
HR and organizational behaviour. HR professionals
should also not be without this path-breaking study.
Effective Human Resource Management is the
Center for Effective Organizations' (CEO) sixth
report of a fifteen-year study of HR management in
today's organizations. The only long-term analysis of
its kind, this book compares the findings from CEO's
earlier studies to new data collected in 2010. Edward
E. Lawler III and John W. Boudreau measure how
HR management is changing, paying particular
attention to what creates a successful HR
function—one that contributes to a strategic
partnership and overall organizational effectiveness.
Moreover, the book identifies best practices in areas
such as the design of the HR organization and HR
metrics. It clearly points out how the HR function can
and should change to meet the future demands of a
global and dynamic labor market. For the first time,
the study features comparisons between U.S.-based
firms and companies in China, Canada, Australia,
the United Kingdom, and other European countries.
With this new analysis, organizations can measure
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their HR organization against a worldwide sample,
assessing their positioning in the global marketplace,
while creating an international standard for HR
management.
The core of every company is its people, and Human
Resources Management (HRM) is the key to
handling all the complexities of human relations,
compensation, conflict resolution, and much more.
Strategies and tactics are needed to effectively
manage the human resource potential that drives all
companies to profitability and success. Human
Resource Management Essentials You Always
Wanted To Know guides readers through the
challenges and provides tools to address those
challenges. It provides an understanding of areas
including: · The concept of HRM · Performance
management strategies · Legal and regulatory
compliance · Organizational development · Conflict
management · Payroll and compensation ·
Information technology in HRM · Health and safety ·
Personnel development Human Resource
Management Essentials is part of the Self-Learning
Management Series focused on working
professionals. The series addresses every aspect of
business from HR to finance, marketing, and
operations. Each book includes fundamentals,
important concepts, and well-known principles, as
well as practical applications of the subject matter.
Provides theoretical and experiential approaches
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while focusing on the enhancement of the personal
competencies of the students. After students are
given the conceptual background and content, they
participate in exercises requiring the application of
chapter content to specific problems designed to
develop personal competencies.
While communicating is a vital skill for managers at all
organizational levels and in all functional areas, human
resource managers are expected to be especially adept
communicators, given the important interpersonal component
of their roles. Practitioners and scholars alike stand to benefit
from incorporating an updated and more nuanced view of
communication theory and practice into standard human
resource management practices. This book compiles
readings by thought leaders in human resource management
and communication, exploring the intersection of interests,
theories, and perspectives from the two fields to highlight new
opportunities for research and practice. In addition to
covering the foundations of strategic human resource
management, the book: offers a critical review of the research
literature on topics including recruitment, selection,
performance management, compensation, and development
uses a communication perspective to analyze the impact of
corporate strategy on human resource systems investigates
the key human resource management topic of the
relationship between a company's human capital and its
effectiveness directly discusses the implications of
communication literature for human resource management
practice Written at the cross-section of two established and
critcally linked fields, this book is a must-have for graduate
human resource management and organizational
communication students, as well as for high-level human
resource management practitioners.
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Whether your students are HRM majors or general business
majors, Human Resource Management: Functions,
Applications, and Skill Development, Third Edition, will help
them build the skills they need to recruit, select, train, and
develop talent. Bestselling authors Robert N. Lussier and
John R. Hendon explore the important strategic function HR
plays in today?s organizations. A wide variety of applications,
self-assessments, and experiential exercises keep students
engaged and help them see the relevancy of HR as they
learn skills they can use in their personal and professional
lives. A Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook! SAGE
Premium Video tools and resources boost comprehension
and bolster analysis and illustrate HRM in action. Watch this
video on Culture Shock for a preview. Learn more. Interactive
eBook Includes access to SAGE Premium Video, multimedia
tools, and much more! Save when you bundle the interactive
eBook with the new edition. Order using bundle ISBN:
978-1-5443-2106-6. Learn more. SAGE coursepacks FREE!
Easily import our quality instructor and student resource
content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online
resources for students that make learning easier. See how
your students benefit.
Human Resources Management and Ethics: Responsibilities,
Actions, Issues, and Experiences, explores and provides an
in-depth look at the responsibilities, actions, issues and
experiences related to HRM and ethics for individual
employees, organizations and the broader society. Like other
departments in the broader organization HRM professionals
will need to increasingly demonstrate how they contribute to
an organization’s ethical orientation and overall performance
or success. While the ethical challenges, trends, and issues
impacting employees, organizations and HRM professionals
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will continue to change over the years (consider the recent
ethical challenges related cybersecurity and data breaches)
the bottom-line of organization success is the clear reality that
doing the right thing or institutionalizing an ethical culture or
character is just as important to various stakeholders. The
chapters in this book provide an updated, current and future
look at the relationship between HRM and ethics and across
various sectors or organizations (i.e. public, private, not-forprofit, academic, etc.). That is, this book discusses the ever
evolving role of HRM professionals to include discussion of
how the profession continues to take on more responsibility
for developing and institutionalizing an ethical culture in their
organizations, industries and the broader society. The book
also contributes to the need for ongoing dialogue, discussion
or insights offered by HRM experts on what HRM
professionals and their organizations can do in the face of
ethical expectations, challenges and scandals. In the end, the
book is intended to increase our understanding of the ethical
responsibilities, actions, issues and experiences that arise
both within HRM and in HRM’s interactions with individuals
and organizations.
Introducing Human Resource Management is a lively and
engaging introduction to the key topics and issues
surrounding people management. Clearly linking HR theory to
the work environment, this book explores core areas such as
HR strategy and planning, employee engagement, diversity
and equality, and talent management and development. The
text combines solid academic underpinning with practical
examples to allow you to consolidate your learning and apply
it in practice.
Teaching Human Resource ManagementAn Experiential
ApproachEdward Elgar Publishing
The Encyclopedia of Human Resource Management is an
authoritative and comprehensive reference resource with
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almost 400 entries on core HR areas and key concepts. From
age discrimination, to zero hours contracts, each entry
reflects the views of an expert and authoritative author. The
terms included vary from singular concepts such as
performance appraisal and industrial conflict, to
organisational behaviour terms including organisational
culture and commitment; and broader management terms
such a resourcing and management development. Each entry
provides a list of references and further reading to enable the
reader to gain a deeper awareness and understanding of
each topic. This book is an ideal companion to a standard
HRM textbook, and both undergraduate and postgraduate
students will find it to be of value. It will also be useful for
academic researchers, HR practitioners and policy specialists
looking for a succinct expert summary of key HR concepts.
Financial and Managerial Aspects in HRM: A Practical Guide
breaks new ground by being the first to compile the everyday
management and financial decisions of HR managers in a
single book. It is an essential resource for understanding core
practical HRM issues in the modern workplace.
Fundamentals of Human Resource Management: Functions,
Applications, Skill Development helps students of all majors
build the skills they need to recruit, select, train, and develop
employees. Bestselling authors Robert N. Lussier and John
R. Hendon explore the important strategic function HR plays
in today?s organizations. A wide variety of applications, selfassessments, and experiential exercises keep students
engaged and help them see the relevancy of HR as they
learn skills they can use in their personal and professional
lives. The Second Edition includes 13 new case studies and
new coverage of the agile workplace, generational
differences, gamification, social media, and diversity and
inclusion. This title is accompanied by a complete teaching
and learning package. Contact your SAGE representative to
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request a demo. Digital Option / Courseware SAGE Vantage
is an intuitive digital platform that delivers this text’s content
and course materials in a learning experience that offers autograded assignments and interactive multimedia tools, all
carefully designed to ignite student engagement and drive
critical thinking. Built with you and your students in mind, it
offers simple course set-up and enables students to better
prepare for class. Assignable Video with Assessment
Assignable video (available with SAGE Vantage) is tied to
learning objectives and curated exclusively for this text to
bring concepts to life. LMS Cartridge (formerly known as
SAGE Coursepacks): Import this title’s instructor resources
into your school’s learning management system (LMS) and
save time. Don’t use an LMS? You can still access all of the
same online resources for this title via the passwordprotected Instructor Resource Site. Learn more.

Filled with over 65 valuable case studies, role plays,
video-based discussions, simulations, reflective
exercises and other experiential activities, Teaching
Human Resource Management enables HR professors,
practitioners and students at all levels, to engage and
enhance knowledge and skills on a wide range of HR
concepts. This book breathes life into the teaching of
Human Resource Management and readers will be able
to better relate theoretical concepts to workplace
decisions and dilemmas.
This book will bridge the knowledge gap and provide
valuable insights into how sustainable HRM practices
can contribute not only to organizational sustainability
but also to sustainability at large. The 2030 Agenda for
Sustainable Development adopted at the United Nations
Sustainable Development Summit on September 25,
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2015 contains holistic, far reaching, and people-centered
set of universal and transformative goals and targets.
These call for strengthening capacities and providing an
enabling environment for access to opportunities that are
sustainable from economic, social, and environmental
standpoints. Sustainability focus of the organization
needs to go hand in hand with sustainable HRM
systems, processes, and practices. But the reality is that
sustainability is seldom a part of HR plans or strategic
HR practices of most of the organizations. Human
Resource Management for Organizational Sustainability
offers a new paradigm by focusing on human resource
systems and processes from the lens of sustainability.
The book puts together the concepts, researches, and
practices that advance the understanding of
organizational sustainability through human resource
management contributed by specialists from Austria,
Germany, India, Netherlands, Spain, United Kingdom,
and United States, with examples, cases, and review
questions. Whereas environment-related aspects have
been receiving increasing attention over the years, the
“people” element of social responsibility has received
limited attention in management education and also in
the business world.
Providing all the research, models and theory needed for
an HR masters degree and the examples and context
necessary to excel as an HR professional.
This book breathes life into the teaching of Human
Resource Management (HRM) by creating learning that
applies the theoretical aspects of the discipline to
meaningful contexts. In this way, readers will be able to
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better relate theoretical concepts to workplace decisions
and dilemmas. The management of human resources
(HR) is a critical function contributing to an organization's
competitiveness in ways that are at least as important as
the management of financial and capital resources. To
that end, it is essential that future managers and HR
specialists destined for careers in business, government
and not for profit organizations develop key skills and
competences in HR. Experiential learning ignites the
desire to learn, while revealing the importance and
impact of knowledge and skills necessary to analyze and
resolve HR-related dilemmas and challenges in
contemporary organizations. While many publications
provide direction and advice on the teaching of
organizational behavior and leadership, it is harder to
find accessible books to support the teaching of HR in
motivating and grounded ways. The authors include over
65 exercises, activities, and cases for the undergraduate,
MBA and executive learning classrooms. HR professors
and practitioners will find it of value and students will be
left feeling well prepared for the kinds of situations that
await them in the field of--and situations requiring
expertise in--HR.
Applied Human Resource Management: Strategic Issues
and Experiential Exercises gives business students indepth, hands-on experiential learning applications to help
them develop the skills they will need as human resource
professionals who deal with people in diverse settings
and situations. Providing maximum teaching flexibility,
each chapter presents ten different issues that
organizations must resolve to manage their human
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resources effectively. These chapters also offer four
distinct types of interactive learning experiences:
Strategic Issues in HRM Exercises, Applications,
Experiential Exercises, and Creative Exercises. Key
Features Offers four Strategic Issues in HRM exercises
in each chapter that can be used for class discussions,
assigned as homework problems, used as topics for
group presentations, or incorporated into tests as essay
questions Includes two Applications per chapter, brief
projects that require students to apply a human resource
management concept to a realistic situation, which are
ideal for use as homework assignments, instructor
illustrations/demonstrations, or in-class projects Provides
two Experiential Exercises in each chapter to provide
students with hands-on learning experiences within a
realistic context Includes two open-ended Creative
Exercises per chapter that ask students or teams to
develop unique solutions to realistic problems using what
they have learned Provides a list of each chapter's
exercises grouped according to The Human Resource
Certification Institute's Body of Knowledge in Human
Resources Management categories to help instructors
plan the exercises they want to use according to the
HRM Body of Knowledge Intended Audience This book
is an ideal core or supplemental text for graduate-level
courses in Human Resource Management, Advanced
Human Resource Management, and Personnel
Management in departments of business, management,
public administration, education, and psychology.
John Bernardin's Human Resource Management: An
Experiential Approach, 3e provides both theoretical and
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experiential approaches to the study of human resource
management (HRM) while focusing on the enhancement
of the personal competencies of the students. After
students are given the conceptual background and
content necessary to understand the relevant issues in
human resource management, they participate in
individual and group exercises that require the
application of chapter content to specific problems
designed to develop critical personal competencies.
The book "Issues of Human Resource Management",
written by well-known authors, is a result of a teamwork
of specialists who have been dealing with the issue of
managing human resources in different contexts. The
authors from Germany, Spain, Turkey, Slovakia and
Romania have submitted results of their current research
and have presented important findings that are becoming
a starting point for making managers decision so that
their businesses can be competitive. You have put your
hands on a selection of the best scientific contributions
that have been reviewed and now are offering a space
for an active debate on partial issues of the given topic.
The authors in their work examined also the factors of
psychology applied in HRM, the organisation of
companies and its impact on human resource
management, workers motivation and incentives and
investment into human resources development; they
searched the field of human resource management in
family businesses, the quality of relationship in a
workplace and specifics of human resource management
in non-governmental organisation.
Human resource management is the strategic approach
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to management of an organization’s most valuable
asset—its people. It covers the recruitment, management,
and direction of people who work for the organization
and deals with employee compensation and benefits,
hiring and training, performance management,
organization development, safety and wellness, and
organizational communication. Human Resource
Management: Issues, Challenges and Opportunities
covers a broad array of topics on human resources
management, including new emphasis on corporate
social commitment, management practices that are
essential for retaining effective professionals, financial
rewards to stimulate longer workforce participation,
entrepreneurial leadership, examination of leadership
styles in different countries, dealing with organizational
change, teamwork and employee resistance, integrating
human resources aspects with corporate goals, and
more. This book provides an interesting group of
chapters that shed light on a variety of international
human resources management styles and practices. The
competitive nature of twenty-first-century global
commerce requires that businesses be managed
strategically by managers who are knowledgeable in the
principles of the field. The efficient, nonexploitive use of
human resources is essential to building successful
businesses around the world.
Human Resources topics are gaining more and more
strategic importance in modern business management.
Only those companies that find the right answers to the
following questions have a sustainable basis for their
future success: - How can we attract and select the right
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talent for our teams? - How can we develop the skills
and behaviors which are key for our business? - How
can we engage and retain the talent we need for our
future? While most other management disciplines have
their standards and procedures, Human Resources still
lacks a broadly accepted basis for its work. - operational
perspective Both the structured collection of reflected
real-life experience and the multi-perspective view
support readers in making informed and well-balanced
decisions. With this handbook, Springer provides a
landmark reference work on today’s HR management,
based on the combined experience of more than 50
globally selected HR leaders and HR experts. Rather
than theoretical discussions about definitions, the
handbook focuses on sharing practical experience and
lessons learned from the most relevant business
perspectives: - cultural / emotional perspective economic perspective - risk perspective
With the advent of globalization, digitalization, and
technological advancement, human resource
management (HRM) function is set to break new ground
through innovation and digital immersion, reinvent its
role, and remain a value driver in modern-day business
organizations. Human Resource Management:
Concepts, Practices, and New Paradigms aims to
expose students to the emerging paradigms of HRM
while retaining focus on the core practices of acquisition,
retention, management and development of talent,
rewards and compensation, and compliance of
workplace laws and regulations. Through the
perspectives of a practitioner, a consultant, and a
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researcher, the author depicts the rise of the ‘new HR’
as business partners, culture builders, innovators, and
new value creators in the services sector and SMEs. The
book also describes the shifts in industrial relations and
the rise of new employment relations. The book balances
sound theories with experiential approaches to facilitate
the reader’s understanding of the core concepts and
frameworks. Further, it reports on current HR practices in
global organizations to acquaint readers with various
strategic choices and initiatives in HRM. Key Features •
System orientation: enables the readers to view HRM
practices as part of the business system and their
correlation with business outcomes • Experiential
perspective: extensive use of cases and exhibits drawn
from private and public workplaces to enable exploratory
and investigative learning • Robust pedagogy: over 40
case studies with discussion points, and over 20 exhibits
on new HR initiatives and industry-wide developments in
the HR sector, analytical exercises for classroom
discussion, and much more
Sweden has one of the lowest national debts in Europe,
a well-educated workforce, and the country consistently
ranks in top positions of the best places to live and work
in the world. Human Resource Management: A Nordic
Perspective offers a unique and valuable insight into the
working practices of HRM in Sweden, which has been
explicated for an international audience. The book offers
readers outside of the country alternative methods for
improving efficiency and well-being in their own
workplace. A team of experienced contributors based in
Sweden discuss and analyse the Nordic tradition of
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inclusive and participative management and present
different perspectives on creating a work-life suitable for
every person involved. The first part of the book includes
chapters on general issues in HR work such as
development and learning, selection, teamwork, career
paths, and cooperation within organisations. The second
part addresses diversity, inclusion, and how
discriminatory practices can be avoided. This book will
be a valuable resource for students of: HRM, business,
management, education, psychology, sociology, as well
as human resource management professionals who are
seeking new ways to balance economic and human
values.
Despite over three decades of debate around the nature
of human resource management (HRM), its intellectual
boundaries and its application in practice, the field
continues to be dogged by a number of theoretical and
practical limitations. Written by an international team of
respected scholars, this updated textbook adopts a
critical perspective to examine the core management
function of HRM in all its complexity – including its darker
sides. Human Resource Management: A Critical
Approach opens with a critique of the very concept of
HRM, tracing its development over time, and then
systematically analyses the context of HRM, practice of
HRM and international perspectives on HRM. New
chapters commissioned for this second edition look at
HRM and the issues of diversity, migration, global supply
chains and economic crisis. This textbook is essential
reading for advanced and inquisitive students of HRM,
and for HRM professionals looking to deepen their
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understanding of the complexities of their field.
Why are some acts but not others perceived to be fair?
How do people who experience unfairness respond
toward others held accountable for the unfairness? This
book reviews the theoretical organizational justice
literature and explores how the research on justice
applies to various topics in organizational behaviour
including personnel selection systems, performance
appraisal and the role of fairness in resolving workplace
conflict. Organizational Justice and Human Resource
Management considers justice in organizations within a
new framework - Fairness Theory - which integrates
previous work in this area by focusing on accountability
for events with negative impact on material and
psychological well-being.
An innovative and thought-provoking resource designed
to support the study of International and Human
Resource Management and Employment Relations.
Written by an internationally renowned team of experts
and underpinned by cutting-edge research, International
Human Resource Management tackles a broad range of
controversial and often marginalised issues associated
with globalisation and its impact on multinational
companies and employees. Prepare to be gripped by
fascinating and sometimes shocking revelations about
the darker realities of a more globalised context and to
emerge fully aware of these issues in the workplace and
in employment generally. A truly global range of case
studies and examples within the book plus carefully
selected journal articles online will further enhance your
learning experience and outcomes. Visit the companion
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website at www.sagepub.co.uk/martinez-lucio for
PowerPoint slides, additional case studies, online journal
articles and web links related to topics covered in the
book. An electronic inspection copy is available for
instructors.
The Little Black Book of Human Resources Management
is loaded with lessons not learned in a book. Instead, it is
the product of over 20 years of scraped knuckles and
attaboys earned while leading HR in public and private
organizations. The book shares hard-won advice on
what works in a wide range of HR topics,from reductions
in force to paying for performance to managing workers
compensation to leadership training. But readers will also
benefit from experience in the often surprising aspects of
HR work that are rarely discussed but are invaluable to
success in the role, such as- What all organizations
expect from the HR leader, like it or not- The one thing
above all else that the company President really wants
from the HR leader- How an HR leader can spot the A
players and the problem children in the first month on a
new job- How to answer the employee who asks if
layoffs are coming - and they areWritten in a
conversational, often humorous style, The Little Black
Book of Human Resources Management will shave a
few points off the learning curve of anyone looking to
advance in the field of human resources management.
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